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     Mahtomedi Public Schools

BENEFIT SUMMARY 2016-17
FOR TEACHERS  
PAY DATES

Paydates are set on a semi-monthly basis, the 15th and the end of the month.  All checks will be direct deposited into the employee’s bank account that payroll has on file.  Access to view this information is available to all employees through myView.

TEACHERS' RETIREMENT ASSOCIATION (TRA)
Under the coordinated plan, 7.5 % of the teacher's gross salary is deducted for contribution to the Teachers' Retirement Association.  There is no earning limit on TRA.  All monies earned are subject to TRA deductions.  (Salary earned through extracurricular duties is subject to TRA.) 
GROUP INSURANCE
Eligibility

Less than full-time teachers who work at least .5 FTE for a minimum of 75 duty days are eligible for District contributions on a pro-rata basis.

Medical Insurance
Blue Cross Blue Shield is the provider for the District medical insurance.  This plan also includes a Health Reimbursement account for all employees with medical coverage.
Effective July 1, 2016, the monthly premium cost for both the School District and the full-time employee will be as follows:


District
District
Employee
Type
Monthly Costs
CHP
Monthly Costs
Total
Single
$  511.76
171.16
$   0.00
$  682.92
Family
 1,090.91
337.84
367.59
1,796.34
Dental Insurance

HealthPartners is the provider for the District dental insurance. Upon application, the District will contribute up to the following monthly amounts:



District
Employee

Type
Monthly Costs
Monthly Costs
Total

Single
$  51.67
$   1.58
$  53.25

Single + 1
103.42
3.11
106.53

Family
153.75
4.59
158.34
Life Insurance

The District will provide $50,000 of group term life insurance for each full-time teacher upon application.  This coverage provides for double indemnity in case of accidental death.  If acceptable to the carrier, an individual teacher shall have the option to purchase an additional $50,000 of group term life insurance coverage at the teacher's expense.

Income Protection - LTD

All teachers who work at least .5 FTE for a minimum of 90 days and who become disabled from sickness or accident will be insured after 90 consecutive calendar days to the extent of two-thirds of the base salary.  The School District pays the full annual premium.
At the time a teacher becomes eligible to receive long-term disability compensation, the teacher may use any remaining sick leave on a pro-rata basis, not to exceed 100% of salary.
403(b) MATCHING ANNUITY

For each teacher who has worked in the bargaining unit at least 2 years, the District will contribute 3.275% of gross salary per pay period to a 403(b) matching contribution plan.  Teachers must also contribute at least 3.275% of gross salary to a 403(b) contribution plan for the entire year.  The teacher must notify the district in writing on the School District authorized form no later than October 1st  to participate in this tax deferred plan.  Such participation shall continue from year to year unless the teacher notifies the School District to the contrary. 
FLEXIBLE BENEFITS

Under Flexible Benefits, employees may use before-tax salary dollars to pay for out-of-pocket expenses, such as medical insurance premiums, and receive dependent care reimbursement.
Plan year runs from September 1st through August 31st.

LANE CHANGES
Lane changes submitted to the District Office over the summer months, and changes that are received by October 1, will be processed for full-year credit as soon as possible after receipt and verification.  The same applies to those submitted by February 1 for ½ year credit.
PAYROLL CHANGES 
For questions relating to salary schedule placement, insurance, or lane changes, call Dyan Lovgren at 407-2010.  If you have concerns regarding paydays, direct deposit, or filing status, call Georgia Williamson at 407-2009.
